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COMMSCOPE HOLDING COMPANY, INC. 
 

CODE OF CONDUCT FOR DIRECTORS, EXECUTIVE OFFICERS AND SENIOR 
FINANCIAL AND ACCOUNTING OFFICERS 

 
This Code of Conduct for Directors, Executive Officers and Senior Financial and Accounting 
Officers (this “Code of Conduct”) applies to all directors, “officers” (as defined under Section 16 
of the Securities and Exchange Act of 1934, as amended, and the rules promulgated thereunder 
“Executive Officers”) and the senior financial and accounting officers of CommScope Holding 
Company, Inc. (the “Company”), or other persons performing similar functions for the Company 
(each such employee, a “Senior Officer”). It is intended to supplement the Company’s Code of 
Ethics & Business Conduct (the “Code of Ethics”), which sets forth fundamental principles and 
important policies and procedures that govern the conduct of all employees of the Company. This 
Code of Conduct is intended to deter wrongdoing and to promote the conduct of all Company 
business in accordance with high standards of integrity and in compliance with all applicable laws 
and regulations. Senior Officers are subject to the requirements and standards set forth in this 
Code of Conduct, the Code of Ethics and all other applicable policies, procedures, and guidelines 
provided by the Company to its employees. 

 
Honest and Ethical Conduct; Reporting Violations 

 
You must conduct, to the best of your knowledge, the Company’s business in an honest and 
ethical manner, including the ethical handling or avoidance of actual or apparent conflicts of 
interest between personal and professional relationships. You must promptly bring to the attention 
of the General Counsel of the Company and the Audit Committee of the Company’s Board of 
Directors any information you have concerning any violation of this Code of Conduct. It is against 
this Code of Conduct for any person to retaliate, directly or indirectly, or encourage others to do 
so, against any person who reports in good faith any misconduct solely because that person raised 
a legitimate ethical issue. Any person who believes retaliation has occurred should follow the 
enforcement procedures set forth herein. 
 
Notwithstanding the foregoing, nothing herein prohibits you from reporting any possible violations 
of federal law or regulation to any government agency or entity, such as the Department of Justice 
and the Securities and Exchange Commission, or making any other disclosures that are protected 
under the whistleblower provisions of federal law or regulation.  You are not required to notify the 
Company that you will make or have made such reports or disclosures. 

 
Compliance with Law, Rules and Regulations 

 
You must comply, to the best of your knowledge, with all applicable laws, rules and regulations of 
federal, state and local governments, and other appropriate regulatory agencies. 

 
Disclosures 

 
As a public company, the Company is required to file periodic reports and other filings with the 
Securities and Exchange Commission. It is Company policy to make full, fair, accurate, timely and 
understandable disclosure in compliance with all applicable laws and regulations in all reports and 
documents that the Company files with, or submits to, the Securities and Exchange Commission 
and in other public communications made by the Company. The Chief Executive Officer, the 
Chief Financial Officer, principal accounting officers (and persons performing similar functions) 
and all other directors, officers and employees involved in the preparation of such reports and 
documents (including those who are involved in the preparation of financial or other reports and 
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the information included in such reports and documents) must promptly bring to the attention of 
the Audit Committee any information such person has concerning any material weakness in the 
design  or  operation  of  the  Company’s  internal  controls  which  could  adversely  affect  the 
Company’s ability to record, process, summarize and report financial data. Such person must also 
promptly bring to the attention of the Company’s General Counsel and the Audit Committee any 
material information he or she has that affects the disclosures made by the Company in its public 
filings with the Securities and Exchange Commission or its other public communications. 

 
Questions; Waivers 

 
If you have questions about this Code of Conduct or are in doubt about the best course of action in 
a particular situation, you should seek guidance from the Company’s General Counsel or the Audit 
Committee. 

 
If you would like to seek a waiver of any provision in this Code of Conduct you must make full 
disclosure of your particular circumstances to the Audit Committee. Changes to this Code of 
Conduct may be made only by the Board of Directors or the Audit Committee and will be promptly 
disclosed as required by applicable law, rules and regulations. 

 
The application of the policies set forth in this Code of Conduct will be waived only when 
circumstances warrant granting a waiver, and then only in conjunction with any appropriate 
monitoring of the particular situation. Waivers of this Code of Conduct may be made only by the 
Board of Directors or the Audit Committee; provided, however, that any waivers of this Code of 
Conduct with respect to Executive Officers and directors may be made only by the Board of 
Directors and will be promptly disclosed, along with the reasons for such waiver, as required by 
applicable law, rules and regulations. 

 
Enforcement; Accountability 

 
The Company must ensure prompt and consistent enforcement of this Code of Conduct. The Board 
of Directors of the Company shall determine, or designate appropriate persons to determine, 
appropriate actions to be taken in the event of violations of this Code of Conduct. Such actions 
shall be designed to deter wrong doing and promote accountability to this Code of Conduct and 
may include such disciplinary actions as censure, demotion, re-assignment, suspension or 
discharge. Where appropriate, the Company will not limit itself to disciplinary action but may 
pursue legal action against offending directors, officers and employees and other individuals 
involved. In some cases, the Company may have a legal or ethical obligation to call violations to 
the attention of appropriate enforcement authorities. 


